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Work and Labour Law in Post-Growth

Questions for labour lawyers:

 What kind of work does labour law currently protect and why? 

 What kind of work could labour law promote in the future and why?

 How does labour law shape how we work?
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1. Work and Labour Law for Growth and Productivity

Gross Domestic Product (GDP) as a Goal

(The Wealth of Nations, 1776) The wealth of any nation can be
increased … by increasing either the number of its productive
labourers or their productive powers

• Focus on economic growth
• Focus on economic productivity
• Promotion on productive workers
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1. Work and Labour Law in the Growth and Productive Era

The Imprecise Dogma of «More is Better»

More production

More work

More income / 
wealth

More consumption
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1. Work and Labour Law in the Growth and Productive Era

BUT…
Productivity is based on market competition
 Competition between workers/technology
 Hyperadvertisement

Overvaluation of market work
 Food speculation

Devaluation of non-market activites
 non-market paid work (public work, non-profit 

work)
 non-market unpaid work (care work, voluntary 

work, artistic work, political work)
 non-market activities (leisure time, friendship)
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1. Work and Labour Law in the Growth and Productive Era

John Stuart Mill, Principles of Political Economy, 1848

“The labour of saving a friend's life is not productive, unless 
the friend is a productive labourer”
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1. Work and Labour Law in the Growth and Productive Era

BUT…
Productivity is based on market competition
 Competition between workers/technology

 Hyperadvertisement

Overvaluation of market work
 Ex: Food speculation

Devaluation of non-market activites
 non-market paid work (public work, non-profit 

work)
 non-market unpaid work (care work, voluntary 

work, artistic work, political work)
 non-market activities (leisure time, friendship)

LABOUR LAW…

 introduces minimum standards / allows 
market bargaining/protects wage workers (ex: 
Uber)   

 is supportive/neutral

 introduces minimum standards / allows 
market bargaining / protects wage workers/

 not supportive

 not supportive
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2. Post Economic Growth Theories

2018 2021 2021

Green Growth
Sustainable Growth



10

2. Post Economic Growth Theories

Main message: 
 «High-income countries don’t need more growth in order to improve people’s

lives» (Hickel)
 «more is not always better» (Jackson)
 Growth has a human and environmental cost

What then if not growth? 
 Health (physiological, psychological, social)
 Social and environmental fairness
 Individual freedom (meaningful work, leisure time, social relations)
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3. Work in Post Economic Growth

2018

From a «divisive» to a «redistributive» economy

What?
 Employee-owned firms
 Not-for-profits
 Community interest companies

How? 
 Taxing non-reneweable energy/extreme personal

wealth (instead of income tax)
 Basic income
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3. Work in Post Economic Growth

Post Work Theories (quantitative)

Society with less work

Basic Income
Technology

Post Productive Work Theories

Society with more personally and socially
meaningful work and activities

• Basic Income
• Revaluation of non-market activities that are 

personally and socially meaningful
• Revaluation of market activities that are 

socially/environmentally detrimental
Ex: Bullshit Jobs (Graeber)
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4. Labour Law in a Post Growth Era

What kind of work does labour law currently potect and why? 
 Mainly paid market work
 Because it contributes to economic growth

What kind of work could labour law protect more in the future and why?
 Personally and socially meaningful non-market work (e.g. environment, health) 
 Win win for society and the individidual
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4. Labour Law in Post Growth

How can labour law promote non market meaningful work?
1. Broaden the definition of work in labour law
2. Depart from the idea that market work is more useful than other activities: 
 Identify specific activities as particularly socially/environmentally meaningful
 Identify specific market work as particularly socially/environmentally detrimental

(Bullshit Jobs)
3. Expand opportunities for particularly socially/environmentally meaningful non market work

1. Provide retirement benefits, unemployment benefits, reduce taxation
2. Increase taxation, reduce unemployment benefits or retirement benefits for high-valued

market work that is particularly socially/environmentally detrimental
3. Introduce a basic income (maybe, but not only)
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